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	Module Definition Form (MDF)


	Module Code:  AG330021D
	Version:  1
Date amended: 1.5.08

	1.
Module Title: maximum 100 characters

	The Job 3: Politics and Public Service


	2a.
Module Leader:
	2b. Department:
	2c. Faculty:

	Dave Baigent
	Humanities and Social Sciences
	Arts, Law and Social Sciences


	3a.
Level: see guidance notes
	3b. Module Type: see guidance notes

	3
	Standard


	4a.
Credits: see guidance notes
	4b. Study Hours: see guidance notes

	30
	300


	5.
Restrictions

	Pre-requisites:
	N/A

	Co-requisites:
	N/A

	Exclusions:
	N/A

	Pathways to which this module is restricted:
	None


LEARNING, TEACHING AND ASSESSMENT INFORMATION (for inclusion in the Module Guide)

	6a.
Module Description: 200 – 300 words

	This module builds on the previous two “Job” modules at Levels 1 and 2 to complete the public service strand of the public service degree (although students from other disciplines might participate in this module).
An important aim of this degree is for students to be able to take a critical stance on what constitutes an effective and efficient public service, and who decides these important matters.  The module will concentrate on how national, local and internal politics operate in the organisation of public services in our liberal democracy. 
Students will come to understand how their academic learning will support and enhance their delivery of high quality public services in a professional manner, whether this is in their current or future role. At all times the delivery will be responsive to the Continuing Professional Development schemes operating in public services.

The module will be taught by lectures and seminars throughout both semesters. Lecture will introduce themes and topics on the module and seminars will encourage discussion and debate. 

	6b.
Outline Content:

	Political ideology
Political support/interference in public service
Resilience
Funding public services
Public Service Agreements - efficient and effective public services
Role of Audit Commission and National Audit Office
New Public Management
The extending police family and the community
The fire service and the community
The role of Trade Unions/representative bodies and public service (FBU, Police Federation - Sectional Groups such as Black and Ethnic Minority, and Gay lesbian bi and transexual and Women's Sections)
The role of non mandated groups and their role in running public services(Association of Chief Police Officers and Chief Fire Officers association) 
Informal resistance to change

	6c.
Key Texts/Literature:

	Government White Papers and Policy Documents
Hoffman (2006) Introduction to political ideologies
Horton, S. a. F., D. (1999). Public Management in Britain. Basingstoke: Palgrave.

Beech, M. and Lee, S., Eds. (2008). Ten years of New Labour Basingstoke: Palgrave Macmillan.
Pollitt, C. (2003). Essential Public Manager. Berkshire: McGraw Hill Education.

Corby, S. (1999). Employee Relations in the Public Services: Themes and Issues.London, UK: ,. London: Routledge.
Seifert, R. and Sibley, T. (2005). United they Stood: the story of the UK Firefighter's dispute 2002-2004. Cambridge: Cambridge University Press.

C&LG (2007b). Fire and Rescue Service National Framework 2008 - 2011 Consultation, available at http://www.communities.gov.uk:80/documents/fire/doc/nf200811consultation. London: C&LG. 

Baigent, D. and O'Connor, S. (2008a). Submission to the C&LG Equality and Diversity Strategy Cambridge: Fitting-in.
McLaughlin (2007) The New Policing, London: Sage
Grieve, J., Harefield, C., et al. (2007). Policing. London: Sage.

Morris, W. (2004). The Report of the Morris Enquiry - The Case for Change: People in the Metropolitan Police Service, available at http://www.morrisinquiry.gov.uk/default.htm. London: Home Office.
Reiner, R. (2000). The Politics of the Police. Oxford: Oxford University Press.

Westmarland, L. (2001). Gender and policing: sex, power and police culture. Cullompton: Willan.

	6d.
Specialist Learning Resources:

	N/A


	7.
Learning Outcomes (threshold standards):

	
	On successful completion of this module the student will be expected to be able to:

	Knowledge and understanding
	1. Demonstrate a critical understanding of political ideologies relevant to public services

2. Show thorough knowledge of government policy affecting public service delivery

3. Demonstrate detailed understanding of the role of representative bodies in informing and/or resisting government policy in relation to public services

	Intellectual, practical, affective and transferable skills
	4. Offer a critical analysis of the dynamic relation between government, representative bodies and public services

5. Critically analyse the role of the audit commission in the regulation of public services

6. Demonstrate a critical perspective on the above issues through a PowerPoint presentation




	8.
Learning Activities

	Learning Activities
	Hours
	Learning

Outcomes
	Additional Comments (including details of use of web-CT)

	Teacher managed learning:
	48
	1-6
	Lecture plus seminar

	Student managed learning:
	252
	1-6
	Use of web-CT and online resources

	TOTAL
	
	
	


	9.
Assessment

	Assessment Method
	% contribution to

module mark or P/F
	Learning

Outcomes

	
	
	

	Presentation
	P/F
	1-6

	Report/Essay
	40%
	1-6

	Essay
	60%
	1-6

	In order to pass this module, students are required to achieve an overall mark of 40%

In addition, students are required to (a) for each element of fine graded assessment listed above, achieve a minimum mark of 30% (or higher - see Module Guide) and (b) pass any pass/fail elements


	


OTHER TECHNICAL DETAILS

	10.    Delivery of the Module Please delete as appropriate

	Delivery
	This module is delivered over…
	Yes or No?
	Indicate which by deleting as appropriate

	1
	…a single semester
	
	
	

	2
	…two semesters
	yes
	Semester 1
	Semester 2

	3
	…a single trimester
	
	
	
	

	4
	…two trimesters
	
	
	
	

	5
	…three trimesters
	
	
	
	

	6
	…multiple delivery patterns
	
	

	7
	… an exceptional delivery pattern
	
	Give details (see guidance notes)


	11.
Learning Activities – further details

	Learning Activities
	Details of duration and frequency of learning activities

	Teacher managed learning:
	1 x 1 hour lecture, 1 x 1 hour seminar per week through both semesters

Planning Guide and subject specialist support as agreed

	Student managed learning:
	


	12.
Module Assessment – further details

	Method
	Length/duration



	Fine graded (FG) or pass/fail (PF)
	Minimum Qualifying Mark

see guidance notes
	Comments

	Assignment
	Presentation
	PF
	
	During seminar in Week 10

	Assignment
	2,000 words
	          FG
	30
	Choice of questions due week 13 

	Assignment
	2,500 words
	          FG
	30
	Choice of questions due week 25


	13.   Subject: see guidance notes
	












